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Employee

The following slides may be slightly different when you access CAS2Net due to continuing refinement of CAS2Net.
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Purpose

This job aid is a guide on the work flow
for the CCAS Annual Assessment in
CAS2Net.




Annual Assessment — Employee

The Annual Self-Assessment process by the Employee is the same for
Contribution Plans with Individual Objectives, Individual Objectives with
Mandatory Objective(s), Individual Objectives by Three Factors, and
Individual Objectives by Three Factors with Mandatory Objective(s).

Contribution Planning -]

Plan Effective Date:

‘ 10-01-2018 ‘

Plan(s) For Fiscal Year:

‘ Contribution Plan - Effective 10-01-2018 - Approved 10-25-2018 ‘

Individual Objectives:

Contribution Planning -]

Plan Effective Date:

‘ 10.01-2018 ‘

Contribution Plan(s) For Fiscal Year:

‘ Contbuton ian- Efectve 10012018 -Subited ‘

Individual Objectives:

[At the beginning of the annual appraisal period, an employee and supervisor plan how the employee will contribute to the mission of the organization during the appraisal cycle. This contribution planning meeting typically includes
iscussion of career path and broadband level, contribution factor descriptors and discriminators, expected contribution criteria, Expected OCS (EOCS) and expected categorical level, organizational mission, expected contribution
results, Performance Appraisal Quality Level (PAQL)/quality of performance, and career development

[The Contribution Planning module encourages collaboration between employees and supervisors to refine contribution and performance objectives.

|A written Contribution Plan containing an employee’s goals, objectives, and expected contribution and performance should be developed collaboratively by the employee and the supervisor working together to have a clear
lunderstanding of what is needed for the employee to satisfactorily and effectively contribute to the organization’s mission

[ob Achievement and/or Innovation:
[Develop a computer program to track material storage and delivery of weapon system parts from the Supply Department to the Operating Forces.
Communication and/or Teamwork:

oordinate with organization elements and contractors to fesolve a classified e-mail problem

[As the Help Desk Assistant, assist over 300 Operating F t monthly by providi te and timely responses to all questions and requests for assistance.

olunteer to lead teaching six Microsoft Office classes and various administrative correspondence courses.

Contribution Planning

Contribution Plan Effective Date:

‘ 10-01-2018 ‘

Con n Plan(s) For Fiscal Year:

‘ Contibuion Pian - Efectve 10.012018 - Submited |

Mandatory Objectives:

IDP, Certification and CLPs:

[Reviews, discusses and updates the Individual Development Plan (IDP) with the supervisor at counseling milestones to include as a minimum: inital performance review, mid-point review and end of cycle review: and complete 80
ntinuous learning points (CLPs) within the 2-year cycle (goal is 40 CLPs yearly). If applicable, ensures that IDP includes the timeline for attainment of acquisition certification within the allotted grace period of assignment to the.

fencumbered acquisition position and at the appropriate level (I, I, or ).

Individual Objectives:

[Mission Support:
bi with matrix activities, HQ, and other services and agencies to provide/maintain accurate information on the widget amplification program.

Contribution Plan Effective Date:

10-01-2018 ‘

Plan(s) For Fiscal Year:

Mandatory Objectives:

DP, Centification and CLPs:

Reviews, d d updates Development Plan (IOP) with the supervisar at counseling milestones to include s 3 minamum: indial performance review, mid-paint review and end of cycle review; and comglete B0
fcantinuous leaming points. (CLPs) within the 2-year cycle (goal is 40 CLPs yearly). If appicable, ensures that IDP includes the timeline for anainment of acquisition certification within the allofted grace period of assignment to the
encumbered acqusition pasition and a1 the appropriate level 1 I, or )

lob Achi
[Develop a computer program o track material storage and delivery of weapon system parts from the Supply Department to the Operating Forces.

ment and/or Innovatior

{Communication andlor Teamwork:
oordinate with organization elements and contractors to resolve a classified e-mail problem

|As the Help Desk Assistant, assist over 300 Operating Forces customers monthly by providing accurate and timely responses to all questions and requests for assistance.

/olunteer to lead teaching six Microsoft Offi and courses.

ion Support:
[Establish contact with matrix activities, HQ, and other services and agencies to providelmaintain accurate information on the widget amplification program.

Individual Objectives.

|atthe beginning appraisal period, an emplayee and supervisor pian how the employee will contrbirte 1o the mission of the organizatian during the appraisal cycle. This contribution planning meeting typically includes
kscussion of career path and broadband level, contribution factor descriptors and discriminators, expected contribution critena, Expected OCS (EQCS) and expected
results, Performance Appraisal Qually Level (PAGLYqualty of peromiance, and career development

[Fhe Contribution Panning module encourages collaboration between employees and supervisors 1o refine contnbution and performance cbjectives.

|A writen Contrizaition Plan containing an employes’s goals, objectives, and expectad contribution and should by the employes and the supenasor working topether to have a clear
funderstanding of what s needed for the employee to satisfactoriy and effectively contribute to the organization’s mission.

http:/acqdemo.hci.mil
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CAS2Net Login

Use

https://cas2net.army.mil
and Save to Favorites

C 5 O @ B resetsammipons el Ed e

Usage Policy

http:/acqdemo.hci.mil


https://cas2net.army.mil/

Annual Assessment - Employee

heqm

CASQNet 2 O Your Session will expire in 13:37 minutes. JOE CONTRIBUTOR +
emo

Welcome to CAS2Net 2.0
-}
Supervisor 1 Email Phone Number
2 Employee SUPERVISOR, SAM JERQOLD.LEE@HCLMIL
(CAS2Net 2.0 - Powered by ALTESS The information confained herein is covered by the Privacy Act of 1974 For Official Use Only (FOUQ)
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Annual Assessment

If you see this message, your pay pool business rules require
an approved contribution plan

Cannot Initiate Annual Assessment

Cannot intiate annual assessment because contribution plan has not
been approved.

in order to initiate an annual self-assessment.
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Annual Assessment - Employee

Annual Assessment for JOE CONTRIBUTOR

o Fear
el ] A Pt ML e
FUPERHOR )

] s et s ] e L
. B B W agrad peed Tl U gt Poghe e

Annual Assessrment Curent Contnbuion Plan Dielads

10-01-2018

Contributicn PRan{s) For Fiscal Year:

| Consribulion Plan - Effectve 10-01-2018 - Approwed 10-25-2018 |

Midpainl Assessment For Fiscal Year:

Indiwidusl Dhpectives: Contribution Plan Efective Date:

he: Beginrng of thie annual Sopratsal peiod [ 10-01-2018 l ppraisal cyche, This contribution
planning mealing typicaly includes dacussion I, Expacied OCS (EOCS) and

epacied calagorical kevel organizational miss [ Plan(s} For Fiscal Year: developmsent

Three Factor Tabs

wctive 10-01-2018 - Approved 10-25-2018 |

ApHoee ard the SupenaEsor working

Click
“Factor Descriptors’
For
Hot Link to
Level Descriptors
See Next Slide

Midpoint Assessment — Approved 02-13-2019

’

e E T P

4,000 Characters for Each Factor
Can Paste 3,600 Characters from Word Doc

TR o Pk G B AR PYI

http:/acqdemo.hci.mil



Annual Assessment - Employee
Hot Link to Factor Level Descriptors

B a | P casznet 2.0 x ‘ | Communication and/or | + v — x
<~ = O o & https://cas2net.army.mil/Htm|/FactorDesc/FactorDesc_2_1.html Tf( fg 1. 12 -

CAREER PATH: Business Management and Technical Management (NH)
FACTOR: 2. Communication and/or Teamwork

FACTOR DESCRIPTION: This factor captures communication, both verbal and written; interactions with customers, coworkers. and groups: and assignments crossing functional boundaries appropriate for
the positions classified to the broadband levels of the NH career path.

Expected Contribution Criteria Classification Level and Appraisal Descriptors Discriminators
NH Level I (Score Range 0-29)
Effectively communicates, verbally and « Oral
in writing, as needed to coordinate work * Clearly explains status/results of assigned tasks. « Written
and keep chain-of-command, coworkers * Provides timely data and written analyses for input to management/‘technical reports or contractual documents. .
, + Contribution to Team
and customers informed of work-related * Contributes ideas in own area of expertise. Interacts cooperatively with others. « Effectivencss
issues, developments and statuses. * Routinely completes assignments, as required, in support of team goals.
Actively seeks and promotes diverse
ideas and inputs. Works well with others| NH Level IT (Score Range 22-66)
to accomplish mission requirements.
* Presents informational briefings. * Oral
Work 1s timely, efficient, and of * Writes, or is a major contributor to, management/technical reports or contractual documents. + Written
acceptable quality. Communications are + Uses varied approaches to resolve or collaborate on projects/programs issues. Facilitates cooperative interactions + Contribution to Team
clear, concise, and at the appropriate with others. + Effectiveness
level. Personal and organizational * Guides/supports others in executing team assignments. Proactively functions as an integral part of the team.
interactions exhibit and foster
teamwork. Flexibility, adaptability, and | NH Level III (Score Range 61-83)
decisiveness are exercised appropriately.
* Presents briefings to obtain consensus/approval.
* Reviews and approves. or 1s a major contributor to/ lead author of. management reports or contractual documents for * Oral
external distribution. Provides inputs to policies. + Written
* Introduces and/or unplements innovative approaches to resolve unusuval/difficult 1ssues significantly impacting + Contribution to Team
important policies or programs. Promotes and maintains environment of cooperation and teamwork. « Effectiveness
o T ande nnd meidas athors in Fremslatine and svamtine fanm alons Canade e famn seombars $a annkeihista £a fanmine
VERY HIGH SCORE (Mid-level Descriptors) (Three scores available--105, 110, or 115. Select only one score.)
* In addition to fully meeting the expected contribution criteria:
= Contributed results substantially beyond what was expected in the face of extremely difficult obstacles; contributions were exemplary in quality,
quantity, and/or impact to the stated expectations for the goals/objectives described in the contribution plan;
= Created novel and innovative business methods and processes that contributed substantially bevond expectations to accomplishment of current work and
the mission of the organization; and 'or
= Demonstrated the highest standards of professionalism establishing the model for others to follow. Accomplishments and outcomes were of such
magnitude that they contributed to the extraordinary success of the organization in exceeding its mission goals and objectives for the year.

http:/acqdemo.hci.mil
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Writing Tool Kit mEEDemo

Contribution Plan, Midpoint Assessment, Closeout Assessment, Additional Feedback, and Annual Assessmé

Contribution Planning =

Effective Date:

10-01-2018

Individual Objectives:

HR & ® [a Lo # % B
B I U =i =====¥_

Cut/Copy/Paste/Paste as Plain Text/Paste from Word/

Save/Preview/Print/ Undo/Redo/Find/Replace/Select All
Auto Save Tim@ut: 300 E Ei @ Tﬁ ‘A ‘ﬂ (j H EaC r__:[:'.“ unt may differ from Microsoft Word
j — i — P T em— PR
|BIL!§::: = = =8 i
Bold/Italic/Underline Decrease Indent/Increase Indent/ Maximize/Show Blocks
Insert Remove Numbered List/Insert Remove Bulleted/ Align Left/Center/Align Right/Justify/

http:/acqdemo.hci.mil



Auto Save
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Contribution Plan, Midpoint Assessment, Closeout Assessment, Additional Feedback, and Annual Assessment

Contribution Planning -]
Effective Date:
10-01-2018 ]
Objectives:
HR e Blala ® i % | 5L
B I U iZ:iZ =E===H4d

Auto Save is activated
upon typing or
pasting text

Develop a computer program to track material storage and delivery of widget amplification parts.

Contribution Planning

T ——————
Auto Save Timeout: 206

10-01-2018

Auto Save after
300 seconds (5 minutes)

Objectives:
HGe mlAle © % 5
B I U iZ:iZ ==== ¥

Develop a computer program to track material storage and delivery of widget amplification parts. Consolidate

Auto Save Timeout: Saved

http:/acqdemo.hci.mil

Characlers: 108/6000 4
*Character count may differ from Microsoft Werd

% Submit to Supervisor 1

Best Practice to Save Often

10



Acqm

Spell Check

Contribution Plan, Midpoint Assessment, Closeout Assessment, Additional Feedback, and Annual Assessment

Contribution Planning -]

Effective Date:
10-01-2018

-
-
Individual Objectives:
Has BlAlm © % 5
B I U =% ==== ¥ al
Develop a computer program to track material storage and delivery of widget amplification pjits. Conslidate
Characlers: 108/6000 4
Auto Save Timeout: 73 *Character count may differ from Microsoft Word
e

http:/acqdemo.hci.mil
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Annual Assessment - Employee

Annual Assessment for JOE CONTRIBUTOR

rrrrr
AffiUEl AsSe Y Curent Contnbuion Plan Dielads

Contribution Plan Effective Dabe:

I 10-01-2018

Contributicn PRan{s) For Fiscal Year:

| Confribulion Plan - Effectve 10-01-2018 - Approwed 10-25-2018 |

Indiviousl Oljecives:

WAL Thes D ganirarng of thie annual appratsal penod, an employes and Superisor plan how 1 bute bo the mission of he DMpanLEEbon dunng theé Sppraiial Synche Thiz contribution
planning meeling typically includes decussion of carser path and Eroadband level, conbGEmem s and discriminatons, expecied contrbution cridenia, Expecied OCS (EQCS) and

Click on Hot Link
To See Approved Midpoint Review
(See Next Slide)

[Thee Coniribaution Planming module e

WA arimien Confribution Plan containing
Eogether 1o hanve 8 clear ursderstandin

pioyes and ths fupanasos working

4,000 Characters for Each Factor
Can Paste 3,600 Characters from Word Doc
- e

Aot upen Wempont B3 T T



Midpoint Assessment for JOE CONTRIBUTOR (meteased)

General Information

Contribution Plan Effective Date:

10-01-2018

Confribution Plan(s) For Fiscal Year:

an - Effectivee 10-01-2018 - Appeowed 10-25-2018

Individual Objectives:

Al the beginning of the annual appraisal pericd, an emplcyee and supenisor plan how the empicyes will contribute to the missson of the crganization during the appraisal cycle. This contribution
pianning meeating typically includes discussion of carger path and broadband level, contribution factor descriplors and descriminators. expecled contribution criteria, Expected OCE (EOCE) and
ropached calegorical leved, organgational mission, expacted coniribution resulls, Performance Appratsal Quality Laved (PAGL Vqualty of performance, and career dewvelopmend

Thet Contribution Planning module encourages collaboration bebween employnses and supervisons o refing contribution and perfommance objecines

° # writlen Contribution Flan condaining an emgioyee’s goals, objectves, and axpacled conbribution and performance shouwld be developed collaboratively by the empicyes and the supendsor warking
CI lc k together to hawe & Chear understanding of what is needad for the employes bo satisfactonly and effectively contribube 1o the organzation’s mession

To Return To
Annual
Assessment et e s o it et o ey o bt et B Tk Bt Pt PO 8 s

Eragiipit Rt asm]
Tris e i ol el Ot By SO e el S ISak o vl o By 50 e

faaprvannd | uAsAsm
H &

Concur Wi amployss sef-aisiaman! o B midpoind revies  Tha navsly developed Sricking syales win sthacsd with and adopled by o Pl in B command

Siwies i reovsbir Conts il bivve i skgeilicant pedilhn Imaact ae this PM and scross e command

Thits record iS read-only becauss i has been néeased
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Annual Assessment - Employee

Annual Assessment for JOE CONTRIBUTOR (oran)

£l Home General Information

2 Employee

Current Coniribution Plan Details

Annual Assessment Factor Descrpton
Employee A
HRwe .| #h % | 5
B I U iZ:Z s==== 324

4,000 Characters for Each Factor
Can Paste 3,600 Characters from Word Doc

*Character count may differ from Microsoft Word

Auto Save Timeout: 300

Submit to Supervisor 1
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Auto Save

Job Achievement and/or Innovation

Factor Description

Employee Assessment
Ha=s BOAMm © | db %55
B I U iZ:Z =S === 54

Developed a computer program to track material storage and delivery of w

Auto Save is activated
costs by 20% and improve: .
al t:’e :{Jmmand's S;PMC Job Achievement andfer Innovation upon typlng or

pasting text

rs. This tracking system cut reorder

Factor Description

Employee Assessment

Auto Save after
I Hia= mwsae #woo 300 seconds (5 minutes)
Auto Save Timeout: 78

Developed a computer program to track material storage and delivery of widget amplification parts from the G-4 to the PMO and testers. This tracking system cut reorder

costs by 20% and improved delivery time on average by 20 days as of the mid-point of the rating period. By the end of the fiscal year, the computer program was adopted by
all the command's six PMO. The impact command-wide resulted in a 27% savings in reorder costs and imp[roved delivery time on average by 18.5 days..

Auto Save Timeout: Saved

Characters: 455/4000 A
*Character count may differ from Microsoft Word

m Submit to Supervisor 1
e

Best Practice to Save Often
http:/acqdemo.hci.mil
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Annual Assessment - Employee

Annual Assessment for JOE CONTRIBUTOR (suomitieq)

General Information

2 Employee

Current Contribution Plan Details

Annual Assessn ot 0P YCPISAGIUEU] SUGYOL [UUOASIOU

Factor Description

Employee Assessment

H @ = ‘D ‘A ‘ﬂ i 2 :[)

Typeor B I U iZ:= sl==== Y

Paste from
Developed a computer program to track material storage and delivery of widget amplification parts from the G-4 to the PMO and testers. This
Word DOC tracking system cut reorder costs by 20% and improved delivery time on average by 20 days as of the mid-point of the rating period. By the end
or Midpoint of the fiscal year, the computer program was adopted by all the command's six PMO. The impact command-wide resulted in a 27% savings in
reorder costs and imp[roved delivery time on average by 18.5 days.
then

update

Characters: 455/4000

Auto Save Timeout: 300 *Character count may differ from Microsoft Word



Annual Assessment - Employee

2 Employee

Annual Assessn nt
\

Type or
Paste from
Word Doc

or Midpoint
then
update

Acqm

Annual Assessment for JOE CONTRIBUTOR (suomitieq)

General Information

Current Contribution Plan Details

Communication and/or Teamwork

Factor Description

Employee Assessment

H@Qw= ® Al

This year | planned to publish three technical journal articles on program analysis on widget amplification but submitted five of which four were
published. The result impacted in a desired advancement in the project in direct support of our mission to better project the risk assessment.
Coordinated with all nine PMO's and the headquarters and 79 contractors to resolve a classified e-mail problem that resulted in the

enhancement of operational security for all parties involved. This solution was adopted command-wide 65 days ahead of the projected
operational date.

Characters: 455/4000
Auto Save Timeout: 300

*Character count may differ from Microsoft Word

Submit to Supervisor 1

http:/acqdemo.hci.mil
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Annual Assessment - Employee

Annual Assessment for JOE CONTRIBUTOR (suomitieq)

General Information

2 Employee

Current Contribution Plan Details

Mission Support
Annual Assessn nt ission Suppt

Factor Description

Employee Assessment

HGEwe LAWK | i 2| R
Typeor B I U iZ:= El==== %4

Paste from
Volunteered to take the lead in developing and teaching six Microsoft Office classes and various administrative correspondence courses to other
Word DOC Office Automation Assistants and division personnel. The Director made the training mandatory for all action officers that resulted in 12
. . additional classes. This saved $167, 343.67 in TAD and vendor development and training costs, which was then allocated to other unfinanced
or MIdPOInt requirements across the command.
then

update

Characters: 455/4000

Auto Save Timeout: 300 *Character count may differ from Microsoft Word

Once completed, Click Submit to Supervisor 1
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Annual Assessment - Employee

Submit Annual Assessment

Are you sure you want to submit annual assessment for supervisor 1
approval?

http:/acqdemo.hci.mil 19



Annual Assessment - Employee

Fiscal Year;
2019 ¥
Supervisor Lewel 1: Supervisor Level 2 Sub-Panel Manager: Pay Pool Manager:
SUPERVISOR, SAM SECOND LEVEL, CORA SECOND LEVEL, CORA
Annual A
Broadband Level: Occupational Seres: Career Paths 0
L] NH - Buginess Manageminl and Technical EXpactad O oot Songe:

Management Prodessional 63-66-70

Contribution Plan Effective Date:

‘ 10-01-2018 l

Contribution Plan(s) For Fiscal Year:

| Contrisution Plan - Effactive 10-01-2018

Midpaint Assessment For Fiscal Year:

eted 02-19-2010 ‘

Enidividial Dljpectives:

Al the beginning of the annual apprasal peniod, an employee and Supervisor plan how the employes will contribule 1o He misson of the onganizabon during the appraisal cyce. Ths contribution
inning maating typically includes discussien of carear path and beoadband level, conirivution fachor descriplon and discriminaiors, expacied contribulion crileria, Expacted DCS (EOCS) and
pactad Categonical lavel, organizational meszedn, axpechad Contnibution resuls, Performancs Appratad Quaity Lavel (PADLMgualty of parirmance, and canser development

he Contnbaton Planmng modula encourages CoIaDoraton Datwean employeas and supanvisors i refng contnbation and parirmancs chpclives

¥ writien Coniribution Flan conlaining an employes’s goals, obyeciives, and expecied conbribution and performance should be developed collaboratively by the employes and e supernvisor warking
ngethar 1o hawe 3 clear undarsianding of what & needed for the employes o satisfactonly and effactively contribute o the onganization's mission

Job Acksnemnent andion Innevation

Employ ee Assessment

Doveloped a computer program 1o irack maberial storage and delvery of widget ampiification parts from the G-4 to Te PMO and testers, This iracking system cut reorder costs by 20% and
mpdoved delvery time on average by 20 days as of B mid-point of the rating period By Be end of ive fecal year, ihe compuder program was adopied by all e command's six PMO. The impact
Cemimand-wide nesuited in 8 27T% 3avings in reonder Codts and implroved Jdelvary Bme on average by 18.5 days.

This receed is read-only because it has been submitied bo the supenviser 1 for approval

http:/acqdemo.hci.mil 20



Annual Assessment - Employee

Your Session will expire in 13:01 minutes. JOE CONTRIBUTOR +

CAS2Net 2.0

Annual Assessment for JOE CONTRIBUTOR (s

Edit Profile

General Informaton

Fiscal Year;

2019 ¥

Supenisor Level 1: Supervisor Level 3 Sub-Panel Manager:
SUPERVISOR, SAM SECOND LEVEL. CORA

Broadband Lewvel: Occupational Seres: Carser Path:

Managemeant Professional

Contiibution Plan EMective Dabe:

‘ -01-2098 l

Contribution Plan(s) For Fiscal Year:

| Contribution Flan - Effective 10-01-2015 - Apgeoved 10-25-2018 ‘

Midpoint Assessmenl For Fiscal Year:

| Midpoint Assessment - Complated 02-19-2019 ‘

Individual Objeciives:

Al e beginning of the annual apprasal period, an empicyee and supsrvisor plan how the employee will contribute in the mission of the arganization during the appraisal cycle. This coniribution
planning meeting hpscally includes dscustion of career path and beoadband level, conlribution Racher SScnpton and gisCrminalons. expaciad contribulion critena, Expected OCS (EOCS) and
mxpected calegerical lavel, organizational méssion, expected contribulion resulis, Performance Appratsal Quality Level (PAQLYgually of performance, and career development

The Contribution Planning module encourages colaboration batween employees and supervisors ta refne coniribution and performance chjectives

A wittlan Contribution Plan (onlaining an employed's §oals, obectives, and expactad contribution and pedformancs shiuld 09 Senelopad collaboratively by e amployes and e SUDSnVEof wirking
ogethar 10 hawe a dear undarstanding of whal & reeded for the emplayes 1o satisfactonly and effectively contribute 1o the onganization’s mEssion

Job Achisnement Snlior Infdyaton

Facior Dy

Employee Assessment

evaloped a compuler program 10 rack maberial storage and delvery of widget amplification parts from the G4 to Te PMO and testers, This tracking system cut reorder 00sts by 20% and
mgdoved delivery time on aversge by 20 days as of (e mid-point of he Lating pediod. By Me end of v fitcal year, ihe ComBUier pAogram wad #3opled by all e COMMANTS 1ix PMO. The impac
ommand-wide resulbed in a 27% savings in reorder casts and imp{roved delvery time on average by 185 days

This racoed is read-only DeCause il has been submilied 1o the supenviser 1 5o approval

http:/acqdemo.hci.mil

21



Annual Assessment — Email Notification

@ Tell me what you want to do...

¥

McAfee E-mail Scan Adaobe PDF

3

Send [/ Receive Folder View
P

= To M [ [ ]
= 10 anager :_ljl ﬁ III

[EZ Meeting DCHRMS

Hg 2 X QR
0O
N :'j 78 Clean vp~ Del Reply R Ie F -)d ’:[Vl ~Team Emall v/ Done M Rules Onel U df C ize Fall
ew ew elete eply Reply Forwar & _ ove Rules OneMote nrea ategorize Follow §
Ermail ltems - 4t Junk~ Al E-EMorev ¢ Reply & Delete ¥ Create New - - = Read o U= Y Fily
Mew Delete Respond Quick Steps [F] IMove Tags
S
- L4
4 Favorites All Unread Search Current Mailbox (Ctrl+E) £ | current Mailbox  +
Inbox 5 x| ()@ |FROM SUBJECT RECEVED ¥ SIZE CATEGO..|¥ -
Sent ltems 4 Datg
Deleted ltems DoNotRepIy@ Annual Assessment Suhmltled by Employee Wed 2/20/2019 10:17 AM 27 KB
o= d by the employee,

Acqm

Bl
BHEEDemo

>

[EE Ad

Annual Assessment Submitted by Employee - Message (Plain Text)

-

5

MchAfee E-mail Scan 2 Tell me what you want to do...

Adobe PDF
=T £% Mark Unread
e

B~

Mave

DCHRMS
3 To Manager
=1 Team Email

||| Categorize ~

Reply Reply Fcrrward
[™ Follow Up~

All
Respond

Delete

-

['@ >
Tags M

Quick Steps
Wed 2/20/2019 10:17 AM

DoMotReply@mail.mil

Annual Assessment Submitted by Employee

To [ Supervisor, Sam

A CAS2Met 2.0 Annual Assessment for fiscal year 2019 was submitted by the employee.

You can access the site with this url:  https://cas2net.army.mil/

Thank you for using CAS2Net 2.0!

Translate

aﬁ)
[év

Editing

-

http:/acqdemo.hci.mil
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Annual Assessment — Supervisor mEEDemo
Return to Employee

Send / Receive Folder View McAfee E-mail Scan Adobe PDF Q Tell me what you want to do...
T Ignare x [:\a ([/ _\ﬁ E;\a B2 Meeting | [T casanet 20 S To Manager ; ~ @ E’_\j ==I >‘
7% Clean Up~ € > ’;fle' EJ Team Email v Done =1

Delete  Reply Reply Forward _
Email Items ~ eolunk' All E-EMW&' 2 Reply & Delete ¥ Creste New v

Delete Respond Quick Steps ] IWove Tags

Move Rules OneMote WUnread/ Categorize Follow
- - Read - Up~ Y Fil

7 <
4 Favorites All Unread Search Current Mailbox (Ctrl+E) £ | Current Mailbox  +

Inbox 3 1| [0 [FROM SUBJECT RECENVED ¥ SIZE CATEGO...|¥ -
Sent ltems

Deleted ltems 2 i Sat 3/2/2019 11:09 PM 28 KB
] = sturocllhy the supervisor 1,

O @, ¥ Annual Assessment Returned by Supervisor 1 - Message (Plain Text)

File Message MeAfee E-mail Scan Adobe PDF Q Tell me what you want to do...

) x E:\q (H\ t:\a EL %0 casanet20 ¥ @ S¥Mark Unread %) p
< > Q,(J - 8T Manager - .Lm ] Categorize ~ -
3@ . Delete  Reply Reply Forward = . Maowve o Translate
Al E'@ = Team Email v . = |™ Follow Up ~ - [ -

Respond Quick Steps Tags [F] Editing Zoom E

Sat 3/2/2019 11:08 PM

Reason for
Assessment The reason is as follows:

Please provide status of your certification requirement and the number of CLPs.
Returned to

Employee

A CAS2Net 2.0 Annual Assessment for fiscal year 2019 was returned by the supervisor 1.

You can access the site with this url: https://cas2net.army.mil

Thank you for using CAS2Net 2.0!

Employee updates Annual Self-Assessment and submit to Supervisor 1.
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CAS2Net
Questions, Issues, Problems

Altess ServiceNow Service Desk
24/7/365
usarmy.radford.peo-eis.other.service-desk@mail.mil

or

1-800-981-3234
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